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PRINCIPLES  AND  PRACTICE  OF  THE 

CHINA  INLAND  MISSION 

1.  OBJECT. — The  China  Inland  Mission  was  formed 
under  a  deep  sense  of  China’s  pressing  need,  and  with  an 
earnest  desire,  constrained  by  the  love  of  Christ  and  the 
hope  of  His  coming,  to  obey  His  command  to  preach  the 
Gospel  to  every  creature.  Its  aim  is,  by  the  help  of  God,  to 
bring  the  Chinese  to  a  saving  knowledge  of  the  love  of  God 
in  Christ,  by  means  of  itinerant  and  localized  work  through¬ 
out  the  whole  of  the  interior  of  China. 

2.  CHARACTER. — The  Mission  is  evangelical,  and 
embraces  members  of  all  the  leading  denominations  of 
Christians. 

3.  CONSTITUTION.  The  China  Inland  Mission  con¬ 
sists  of  a  body  of  missionaries  laboring  in  China,  and  of  the 
members  of  the  Home  Departments  of  the  Mission.  The 
missionaries  are  members,  not  agents,  of  the  Mission,  and 
the  direction  of  the  work  at  home  and  in  China  is  under¬ 
taken  by  one  or  more  Directors,  those  in  China  being  them¬ 
selves  missionaries. 

The  Mission  was  founded  in  1865  by  the  Rev.  J.  Hud¬ 
son  Taylor  and  is  carried  on  under  the  direction  of  a  Gen¬ 
eral  Director,  assisted  by  those  who  at  his  invitation  are 
associated  with  him  in  the  conduct  of  the  work.  It  has 
its  Home  and  China  Departments,  which  all  work  in  mutual 
co-operation. 

In  the  management  of  the  Home  Department,  the 
General  Director  is  assisted,  and  in  his  absence  is  repre¬ 
sented,  by  a  Home  Director  (if  any)  ;  he  is  further  assisted 
by  a  Secretary  and  a  Treasurer,  and  is  advised  by  a  Council. 
In  case  there  should  be  no  Home  Director,  the  General 
Director  acts  as  such,  and  the  said  Council  advises  him 
when  present,  and  represents  him  when  absent,  about  mat¬ 
ters  arising  within  its  own  sphere.  This  department  re¬ 
ceives  applications  from  candidates,  accepts  as  probationers 
those  who  appear  suitable,  and  facilitates  their  going  to 
China.  It  does  what  in  it  lies  to  promote  missionary 
interest  at  home,  and  receives  contributions  for  the  work, 


which  it  remits  to  China,  retaining  what  is  necessary  for 
home  expenses. 

In  the  management  of  the  China  Department,  the 
General  Director  is  also  China  Director,  and  as  such  may 
be  assisted,  and  in  his  absence  is  represented,  by  a  Director 
or  Directors,  or  by  a  Deputy  Director.  He  is  also  advised 
by  a  Council  composed  exclusively  of  missionaries,  includ¬ 
ing  among  them  all  the  Superintendents  of  Provincial  Dis¬ 
tricts,  as  presently  described.  This  Department  receives 
probationers  on  arrival  in  China,  admits  to  membership  of 
the  Mission  those  who  approve  themselves  as  suitable,  lo¬ 
cates  the  workers,  distributes  the  funds,  and  directs  the 
operations  of  the  JMission  in  the  field. 

The  further  arrangements  in  China  may  be  summarized 
as  follows : — 

A  Missionary-in-charge  superintends  each  station  or 
district,  and  directs  the  operations  of  those  residing  and 
working  in  his  district. 

A  number  of  these  districts  form  together  a  Provincial 
District,  and  over  each  a  Superintendent  is  appointed,  who 
takes  a  general  oversight  of  all  the  work  within  his  District. 
In  matters  of  gravity  he  will  generally  call  together  the 
Senior  Missionaries  in  his  district  for  prayer  and  con¬ 
ference. 

The  various  Departments,  besides  managing  the  affairs 
of  the  Mission  arising  within  their  own  sphere,  also  mutu¬ 
ally  assist  one  another  with  advice  in  any  matter  relating 
to  the  general  well-being  of  the  Mission. 

4.  SUPPORT. — -The  Mission  is  supported  entirely  by 
the  free-will  offerings  of  the  Lord’s  people.  The  needs  of 
the  work  are  laid  before  God  in  prayer,  no  personal  solicita¬ 
tions  or  collections  being  authorized.  No  more  is  expended 
than  is  thus  received,  going  into  debt  being  considered  in¬ 
consistent  with  the  principle  of  entire  dependence  upon 
God.  The  Directors  therefore  cannot,  and  do  not,  promise 
or  guarantee  any  fixed  amount  of  support  to  the  workers. 
They  seek  faithfully  to  distribute  the  hinds  available,  and 
to  meet  the  need  of  each  worker.  In  cases  where  a  Director 
himself  receives  support  from  the  funds,  the  Council  of  the 


country  in  which  he  resides  will  be  responsible  for  the 
arrangements  as  to  the  supply  of  his  needs.  Every  member 
of  the  Mission  is  expected  to  recognize  that  his  dependence 
for  the  supply  of  all  his  need  is  on  God,  who  called  him 
and  for  whom  he  labors,  and  not  on  the  human  organiza¬ 
tion. 

While  candidates,  therefore,  when  approved,  may  be 
assisted  in  their  outfits  for  the  voyage,  may  have  their 
passage-money  paid  for  them,  and  may  be  supported  in 
whole  or  in  part  by  the  funds  of  the  Mission,  their  faith 
must  be  in  God,  their  expectation  from  Him.  The  funds 
might  fail,  or  the  Mission  might  cease  to  exist;  but  if  they 
put  their  trust  in  Him,  He  will  never  fail  nor  disappoint 
them. 

5.  EXPENDITURE. — The  Home  Departments  are  re¬ 
sponsible  for  the  disbursement  of  all  funds  in  their  respec¬ 
tive  countries,  for  making  the  remittances  to  the  China  De¬ 
partment,  and  for  securing  an  annual  audit,  and  the  publi¬ 
cation  of  an  abstract  of  accounts. 

The  China  Director,  or  his  Deputy,  is  responsible  for 
the  disbursement  of  funds  remitted  to  or  received  in  China, 
for  preparing  the  accounts  for  audit,  and  for  transmitting 
the  same  to  the  Home  Departments,  that  the  abstract  may 
be  published  simultaneously  with  the  accounts  of  those  de¬ 
partments. 

6.  CANDIDATES. — Candidates  are  expected  to  satis¬ 
fy  themselves  as  to  the  principles  and  practice  of  the 
Mission,  and  not  to  offer  themselves  unless  they  cordially 
approve  of  them  and  heartily  desire  to  carry  them  out. 
They  must  count  the  cost,  and  be  prepared  to  live  lives  of 
privation,  of  toil,  of  loneliness,  of  danger — to  be  looked 
down  upon  by  their  own  countrymen,  and  to  be  despised 
by  the  Chinese;  to  live  in  the  interior,  far  from  the  com¬ 
forts  and  advantages  of  society  and  protection  such  as  they 
have  enjoyed  at  home.  They  will  need  to  trust  God,  as 
able  to  meet  their  need  in  siclmess  as  well  as  in  health,  since 
it  will  usually  be  impossible  to  have  recourse  to  the  aid  of 
qualified  physicians.  But,  if  faithful  servants,  they  will 
find  in  Christ  and  in  His  Word  a  fulness,  a  meetness,  a 


preciousness,  a  joy  and  strength,  that  will  far  outweigh  all 
that  they  have  sacrificed  for  Him. 

7.  SOUNDNESS  IN  THil  FAITH.— Candidates  are 
expected  to  satisfy  the  Directors  and  the  Council  to  which 
they  apply  as  to  their  soundness  in  the  faith  on  all  funda¬ 
mental  truths,  by  handing  in,  together  with  their  schedule 
of  application,  a  written  statement  of  their  convictions  as  to 
the  divine  inspiration  and  authority  of  the  Scriptures,  the 
Trinity,  the  fall  of  man  and  his  consequent  moral  depravity 
and  need  of  regeneration,  the  atonement,  justification  by 
faith,  the  resurrection  of  the  body,  thfe  eternal  life  of  the 
saved,  and  the  eternal  punishment  of  the  lost.  They  must 
be  catholic  in  their  views,  and  able  to  have  fellowship  with 
all  believers  holding  these  fundamental  truths,  even  if 
widely  differing  in  their  judgment  as  to  points  of  Church 
government.  If  conscious  that  their  views  differ  in  any 
important  point  from  those  usually  held  by  evangelical 
Christians,  they  are  expected  candidly  to  state  this.  Should 
the  views  of  any  one  on  any  of  the  above-mentioned  points 
subsequently  change,  he  must,  if  in  the  field,  inform  the 
China  Director,  or  his  Deputy,  of  the  change;  and,  if  at 
home,  the  General  Director  or  the  Home  Director  for  the 
country  from  which  he  went  out;  and  whether  in  the  field 
or  at  home  he  must  be  prepared  to  resign  his  connection 
with  the  Mission. 

8.  PROBATIONERS  AND  MEMBERS.— Candidates 
who  have  been  accepted  as  Probationers  by  any  Home  De¬ 
partment  are,  during  their  residence  in  China,  under  the 
direction  of  the  China  Department.  They  pursue  a  definite 
course  of  study,  are  from  time  to  time  examined  in  the 
language,  woap  tho  native  dregs,  keep  a  diary,  and  engage 
in  missionary  work.  At  the  end  of  two  years,  should  they 
have  approved  themselves,  and  be  in  a  satisfactory  state  of 
health,  they  will  be  accepted  as  members  of  the  Mission, 
will  be  recognized  as  Junior  Missionaries  and  continue  such 
for  the  next  three  years.  But  should  they  have  proved 
unstable,  or  unable  to  cope  with  the  difficulties  of  the 
language,  to  bear  the  climate,  to  harmonize  with  their 


brethren,  to  adapt  themselves  to  the  Chinese,  or  have  other¬ 
wise  shown  themselves  unsuitable,  the  China  Director  or 
his  Deputy  will  either  prolong  the  probation,  or  will  make 
the  best  arrangement  in  his  power  to  facilitate  their  re¬ 
tiring. 

Probationers  and  Junior  Missionaries,  where  practi¬ 
cable,  will  be  placed  under  the  superintendence  of  Senior 
Missionaries  in  charge  of  stations,  with  whom  they  may 
reside,  and  whom  they  will  assist  in  the  work  as  far  as  they 
can.  Should  the  convictions  of  any  Probationer  or  Junior 
Missionary  differ  on  some  points  from  those  of  the  Mission¬ 
ary-in-charge,  he  is  not  to  attempt  to  unsettle  the  minds  of 
the  converts  and  native  helpers.  If  the  difference  of  con¬ 
victions  be  such  as  to  prevent  happy  fellowship,  the  China 
Director  or  his  Deputy  will,  when  requested,  endeavor  to 
arrange  for  his  residence  at  some  other  station  as  soon  as 
circumstances  permit. 

Junior  Missionaries  after  three  years’  membership  (or 
five  years  after  arrival  in  China),  who  have  passed  all  the 
required  examinations  in  the  language,  or  have  otherwise 
approved  themselves,  will  then  be  recognized  as  Senior 
Missionaries. 

9.  SPHEEES  OF  LABOR. — Missionaries  will  never 
be  appointed  to  permanent  spheres  of  labor  without  their 
cordial  concurrence;  but  all  are  expected  to  be  willing  to 
give  temporary  help  to  their  brethren,  when  asked  to  do  so 
in  eases  of  emergency.  They  should  proceed  to  their  des¬ 
tinations  without  unnecessary  delay,  and  when  permanent 
spheres  are  accepted,  remain  at  their  posts,  unless  circum¬ 
stances  of  great  emergency  compel  them  to  leave.  Should 
they  not  feel  happy  in  their  work  they  must  inform  the 
Superintendent,  and  even  though  the  cause  be  irremediable, 
they  must  still  be  prepared  to  remain  say  for  six  months, 
or  in  very  distant  stations  even  longer,  if  necessary,  till 
suitable  arrangements  can  be  made  for  carrying  on  the 
work  without  them.  Patient  perseverence  is  needed;  it 
should  be  borne  in  mind  that  difficulties  and  discourage¬ 
ments  are  to  be  expected  in  the  beginning  of  every  work; 


and  that  the  absence  of  immediately  apparent  results  is  no 
ground  for  abandoning  a  work  begun  for  God. 

In  every  case,  except  the  unexpected  occurrence  of 
alarming  illness  requiring  immediate  removal,  at  least  six 
months’  notice  must  be  given  by  Probationers  and  Members 
before  leaving  their  work.  Should  illness  necessitate  leav¬ 
ing  the  district,  the  sanction  of  the  Superintendent  should, 
when  possible,  be  obtained ;  and  if  it  be  needful  to  leave  the 
country,  a  medical  certificate  should  also  be  procured. 

10.  BETROTHAL  AND  MARRIAGE.— The  weighty 
bearings  of  these  questions  on  missionary  work  render 
special  caution  necessary  on  the  part  of  all  concerned. 

Married  Candidates  will  only  be  accepted  and  sent  out 
after  careful  consideration  of  the  suitability  of  both  hus¬ 
band  and  wife. 

Unmarried  Candidates  who  are  engaged  must  candidly 
state  this,  and  will  only  be  accepted  when  the  cases  of  both 
parties  have  been  considered.  Owing  to  the  importance  of 
pursuing  the  prescribed  course  of  study  with  undivided  ap¬ 
plication,  and  also  on  account  of  the  frequent  failure  of 
health  and  great  mortality  which  has  been  found  to  prevail 
among  ladies  who  arrive  in  China  newly  married,  or  who 
marry  too  soon  after  arrival,  unmarried  Candidates  of 
either  sex,  whether  engaged  or  otherwise,  will  be  expected 
to  defer  marriage  until  they  have  been  recognized  as  Junior 
Missionaries.  Violation  of  this  rule  will  necessitate  retire¬ 
ment  from  the  Mission,  and  the  consequent  refund,  as  per 
Article  11  of  this  paper. 

Accepted  Candidates  and  Missionaries,  not  engaged  to 
be  married,  are  earnestly  recommended  to  be  most  thought¬ 
ful  and  prayerful  before  committing  themselves  to  an  en¬ 
gagement;  as  in  the  event  of  a  decidedly  unsuitable  en¬ 
gagement  or  marriage,  retirement  from  the  Mission  or  dis¬ 
missal  might  become  necessary. 

11.  RETIREMENT  AND  DISMISSAL.— Should  a 
Probationer  or  Member  desire  at  any  time  to  sever  his  con¬ 
nection  with  the  Mission,  he  must,  if  on  the  field,  give  six 


months’  notice,  through  the  Superintendent  of  his  province, 
to  the  China  Director  or  his  Deputy,  who  will  take  whatever 
steps  may  be  necessary  in  the  case.  If  he  be  at  home,  he 
must  give  at  least  one  month’s  notice  to  the  General  Di¬ 
rector,  or  the  Home  Director  for  the  country  from  which 
he  went  out,  who  will  likewise  take  such  action  in  the  case 
as  may  be  needful. 

In  all  cases  where  the  Directors  are  satisfied  that  re¬ 
tirement  is  really  necessary  from  failure  of  health  or  other 
adequate  cause,  they  will  not  expect  any  refund.  In  other 
cases,  any  one  leaving  the  Mission  before  the  end  of  the 
second  year  of  residence  in  China  will  be  expected,  as  soon 
as  able,  to  refund  in  full  any  sums  expended  by  the  Mis¬ 
sion  towards  his  or  her  outfit  or  passage  money ;  if  during 
the  third  year,  three-quarters  of  the  amount ;  if  during  the 
fourth  year,  half ;  and  if  during  the  fifth  year,  one  quarter ; 
after  that  time  no  refund  will  be  looked  for.  In  the  case 
of  any  Probationer  or  Member  leaving  the  Mission  within 
three  years  of  arrival  in  China,  for  marriage,  for  salaried 
employment,  or  for  purposes  of  trade,  the  amount  expended 
on  the  support  of  such  Probationer  or  Member  from  the 
time  of  his  arrival  in  China  should  be  added  to  the  outfit 
and  passage  money  above  mentioned,  and  be  repayable  in 
like  proportion. 

In  the  event  of  a  missionary  on  the  field  intending 
when  on  furlough  to  retire  from  the  Mission  for  marriage, 
salaried  employment,  purposes  of  trade,  or  to  join  another 
missionary  organization,  he  must  inform  the  China  Direc¬ 
tor  or  his  Deputy  of  such  intention  before  leaving  China; 
or  should  the  decision  to  retire  be  reached  at  home, 
it  must  be  intimated  without  delay  to  the  Home 
Director  for  the  country  from  which  the  missionary 
went  out,  who  will  take  steps  to  arrange  the  date 
for  the  termination  of  the  furlough,  part  of  the  object  of 
which,  it  is  recognized,  is  to  restore  the  health  of  the 
worker  with  a  view  to  his  resuming  service  in  China  in 
connection  with  the  Mission.  No  actual  refund,  however, 
will  be  required  for  support  received  during  the  period  of 
the  furlough  already  expired,  except  in  cases  where  the 
furlough  has  been  extended  beyond  the  term  granted  in 


China,  when  a  refund  of  the  amount  received  for  support 
during  such  extension  will  be  expected. 

In  the  case  of  retirement  within  two  years  from  the 
date  of  arrival  in  China  from  furlough,  a  refund  of  the 
passage  and  outfit  money  will  be  required  as  follows: — 
Avithin  one  year,  the  whole  of  the  passage  and  outfit  money ; 
after  one  year  but  within  two  years,  half  of  the  passage  and 
outfit  money  only  will  be  required. 

Any  one  leaving  the  Mission  must  hand  over  all  Mis¬ 
sion  moneys  or  properties  in  his  charge  into  the  hands  of 
the  person  appointed  to  receive  them. 

Should  any  occasion  of  sufficient  gravity  ever  arise,  the 
Directors  have  the  poAver  of  summarily  terminating  the 
connection  of  any  worker  with  the  Mission,  in  which  case 
they  would,  of  course,  act  with  all  possible  consideration. 

12.  MISSION  PREMISES.— The  Directors  of  the 
Mission  cannot  be  responsible  for  any  expenditure  not 
authorized  by  them,  nor  for  any  outlay  of  personal  funds 
on  Mission  property. 

For  the  effective  carrying  on  of  localized  missionary 
work.  Mission  premises  are  of  course  required;  and  these 
are  usually  obtained  from  the  Chinese  by  deeds  of  rental, 
Chinese  mortgage  [iien,  tang],  or  purchase.  It  may  in 
some  cases  be  needful  to  secure  sites  and  to  erect  premises. 
The  money  required  for  such  purposes  is  ordinarily  sup¬ 
plied  in  whole  or  in  part  from  the  general  or  special  funds 
of  the  Mission,  as  circumstances  require  and  the  funds 
admit.  But  missionaries  may,  if  they  Avish  it,  use  their  own 
moneys  or  contributions  from  their  friends  for  securing, 
improving,  or  building  premises,  on  the  understanding  that 
all  such  inland  premises  (that  is,  premises  not  in  a  Treaty 
Port),  however  secured  or  improved,  are  to  be  held  as  Mis¬ 
sion  property;  the  Mission,  and  not  the  individual  mis¬ 
sionary,  being  considered  the  tenant,  mortgagee,  or  owner, 
as  the  case  may  be;  and  the  funds  so  used  being  regarded 
as  donations  to  the  Mission.  No  missionary  of  the  China 
Inland  Mission  may  purchase  or  OAvn,  as  private  property, 
lands  or  houses  in  China  away  from  the  Treaty  Ports,  as 
this  AAmuld  be  a  fruitful  source  of  trouble  and  danger. 


Where  new  premises  are  to  be  erected,  or  extensive 
alterations  involving  change  in  external  appearance,  are  to 
be  made  in  those  already  existing,  whether  with  private  or 
Mission  funds,  the  plans  and  character  of  the  proposed 
building  or  alterations  are  first  to  be  submitted,  through 
the  Superintendent,  to  the  China  Director  or  his  Deputy 
for  approval  before  such  work  is  commenced. 

13.  NATIVE  HELPERS. — These  may  at  the  instance 
of  the  Missionary-in-charge,  with  the  sanction  of  the 
Superintendent,  and  China  Director  or  his  Deputy,  be 
placed  on  the  Mission  list,  when  they  will  thenceforth  be 
supported  by  Mission  funds.  The  employment  of  a  native 
helper,  even  by  a  missionary  at  his  own  expense,  must  be 
first  approved  by  the  Missionary-in-charge  and  the  Superin¬ 
tendent.  All  native  helpers  should  be  considerately  dealt 
with,  and  should  not  be  lightly  dismissed  nor  summarily 
treated.  If  any  offence  requiring  it  has  been  committed 
by  one  of  them,  definite  church  action  must  be  taken;  or, 
should  any  such  action  not  be  requisite,  the  helper  may  be 
suspended  from  office  by  the  Missionary-in-charge  until  the 
difficulty  can  be  referred  to  the  Superintendent,  who  may 
personally,  or  by  deputy,  investigate  the  matter  if  suffi¬ 
ciently  grave;  but  if  the  difficulty  arise  rather  from  want 
of  happy  co-operation,  opportunity  must  be  allowed  to  re¬ 
move  such  helper  to  another  district,  where  he  may  work 
better. 

14.  CHURCH  GOVERNMENT.— The  China  Inland 
JMission  being  an  association- embracing  members  of  all  the 
leading  denominations  of  Christians,  a  Missionary-in-charge 
of  a  station  in  which  by  the  blessing  of  God  converts  are 
gathered,  is  at  liberty  to  adopt  that  form  of  church  govern¬ 
ment  which  he  believes  to  be  most  scriptural.  But  a 
Church  having  been  organized,  the  form  of  church  govern¬ 
ment  already  instituted  must  not  be  changed  by  a  succeed¬ 
ing  missionary ;  and  every  effort  will  be  made  by  the  China 
Director  and  his  Deputy  to  appoint  those  who  will  wil¬ 
lingly  co-operate  to  this  end. 

The  raising  up  of  self-supporting  and  self-extending 


churches  must  ever  be  kept  in  view.  Converts  must  be 
stimulated  and  encouraged  in  the  study  of  the  Word  of 
God ;  suitable  opportunities  should  be  afforded  them  for  the 
manifestation  of  spiritual  gifts;  and  they  should  be  en¬ 
couraged  to  help  pecuniarily,  according  to  their  ability,  in 
the  work  of  God.  Native  helpers  especially  should  be 
afforded  all  possible  help  and  encouragement;  as  they  be¬ 
come  able  they  should  be  allowed  to  bear  responsibility,  and 
the  element  of  foreign  teaching,  pastoral  care,  and  super¬ 
vision,  be  gradually  withdrawn. 

y  15.  RELATIONS  TO  GOVERNMENTS.— Too  great 
caution  cannot  be  exercised  by  all  missionaries  residing  or 
journeying  inland,  to  avoid  difficulties  and  complications 
with  the  people,  and  especially  with  the  authorities.  Every 
member  of  the  Mission  must  fully  understand  that  he  goes 
out  depending  for  help  and  protection  on  the  Living  God, 
and  not  relying  on  an  arm  of  flesh.  While  availing  himself 
of  any  privileges  offered  by  his  own  or  the  Chinese  govern¬ 
ment,  he  must  make  no  demand  for  help  or  protection, 
though  in  emergencies  he  may  need  to  ask  for  it  as  a  favor. 
Appeals  to  Consuls  or  to  Chinese  officials  to  procure  the 
punishment  of  offenders,  or  to  demand  the  vindication  of 
real  or  supposed  rights,  or  indemniflcation  for  losses,  are 
to  be  avoided.  Should  trouble  or  persecution  arise  inland, 
a  friendly  representation  may  be  made  to  the  local  Chinese 
officials,  failing  redress  from  whom,  those  suffering  must 
be  satisfied  to  leave  their  case  in  God’s  hands.  Under  no 
circumstances  may  any  missionary  on  his  own  responsi- 
hiliiy  make  any  written  appeal  to  the  British  or  other 
foreign  authorities.  Should  such  an  appeal  be  thought  ne¬ 
cessary,  it  must  first  be  submitted  to  the  China  Director 
or  his  Deputy,  through  the  Superintendent,  and  receive  his 
authorization.  , 

Those  engaged  in  the  Lord’s  work  should  be  prepared 
to  “take  joyfully  the  spoiling  of  their  goods”  and  to  “re¬ 
joice  that  they  are  counted  worthy  to  suffer  shame  for  His 
name.”  Let  them  be  imbued  with  the  same  spirit  as  Ezra, 
(Ezra  8:  21-23). 

Tn  preaching  and  in  selling  books,  the  collection  of  large 


crowds  in  busy  thoroughfares  should  as  far  as  possible  be 
avoided ;  and  where  it  can  be  done,  any  difficulty  should  be 
arranged  without  reference  to  the  local  authorities.  The 
carrying  about  and  display  of  unnecessary  property  is  also 
to  be  deprecated ;  it  may  lead  to  robbery  and  loss,  in  which 
case  no  demmid  for  restitution  should  be  made.  As  little 
intercourse  with  local  authorities  as  possible  should  be  at¬ 
tempted  :  and  if  their  help  on  any  occasion  become  neces¬ 
sary,  it  should  be  asked  as  a  favor,  and  never  demanded  as 
a  right.  On  no  account  should  threatening  language  be 
used,  or  the  threat  of  appealing  to  the  Consul  be  made. 
Great  respect  must  be  shown  towards  all  in  authority,  and 
must  also  be  manifested  in  speaking  of  them,  as  is  required 
by  the  Word  of  God. 

Where  prolonged  stay  in  a  city  is  likely  to  cause  trou¬ 
ble,  it  is  better  to  journey  onward ;  and  where  residence 
cannot  be  peaceably  and  safely  effected,  to  retire  and  give 
up  or  defer  the  attempt  in  accordance  with  the  Master’s 
injunction,  “When  they  persecute  you  in  this  city,  flee  ye 
into  another.”  God  will  open  more  doors  than  we  can 
enter  and  occupy. 

In  conclusion,  the  weapons  of  our  warfare  must  be 
practically  recognized  as  spiritual  and  not  carnal. 


Having  carefully  and  prayerfully  read  the  “Principles  and 
Practice  of  the  China  Inland  Mission,’’  I  would  say  that  I  heartily 
approve  of  all  that  is  contained  in  the  various  articles,  and  that  I 
desire,  if  accepted,  to  serve  in  accordance  with  them.  I  beg, 
therefore,  to  oifer  myself  as  a  Candidate  to  the  Mission. 

Signature  . 

Address  . 


Date 
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